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Item 5.02

Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of Certain Officers.

On May 9, 2022, iMedia Brands, Inc. (the “Company”) appointed Tom Zielecki to serve as Senior Vice President, Chief Financial Officer, effective immediately. Mr.
Zielecki, age 56, joined the Company in January 2022 where he served as divisional Chief Financial Officer and, before that, he worked at LTD Commodities, a directto-consumer cataloger, where he was Brand CFO from February 2019 through December 2021. From February 2001 through January 2019, Mr. Zielecki spent sixteen years at
Kmart/Sears Corporation, where his last role was the finance leader of several business units.
In connection with his employment, Mr. Zielecki will receive (i) an annual base salary of $350,000, (ii) a $50,000 cash bonus, and (iii) will be eligible for annual
bonuses based on the same performance targets and terms as the Company’s Chief Executive Officer. Copies of each of Mr. Zielecki’s original offer letter and promotion letter
are filed herewith as Exhibits 10.1 and 10.2, respectively, and are incorporated by reference into this Item 5.02.
On May 9, 2022, Montgomery “Monty” Wageman, who previously served as the Company’s Chief Financial Officer, transitioned to the role of Treasurer, effective
immediately. Mr. Wageman’s annual base salary will be $225,000.
Item 7.01

Regulation FD Disclosure

On May 9, 2022, we issued a press release disclosing Mr. Zielecki’s appointment. The full text of the press release is furnished herewith as Exhibit 99.1 and is
incorporated by reference into this Item 7.01.
Item 9.01

Financial Statements and Exhibits

(d) Exhibits
The following exhibits are being filed or furnished with this Current Report on Form 8-K:
Exhibit No.
10.1
10.2
99.1
104

Description
Offer Letter, dated November 24, 2021, by and between iMedia Brands, Inc. and Tom Zielecki
Promotion Letter, dated May 9, 2022, by and between iMedia Brands, Inc. and Tom Zielecki
Press Release, dated May 9, 2022
Cover Page Interactive Data File (embedded within the Inline XBRL document)

SIGNATURES
Pursuant to the requirements of the Securities Exchange Act of 1934, the Registrant has duly caused this report to be signed on its behalf by the undersigned hereunto duly
authorized.
Date: May 10, 2022

iMedia Brands, Inc.
By: /s/ Timothy A. Peterman
Timothy A. Peterman
Chief Executive Officer

Exhibit 10.1

MyLinh Hong
SVP, Human Resources & Administration
6740 Shady Oak Road
Eden Prairie, MN 55344
(952) 943-6226
November 24, 2021
Thomas Zielecki
1031 Hunt Club Court
St. Charles, IL 60174
Dear Thomas,
On behalf of iMedia Brands, Inc. (the “Company”), I am excited to confirm the details of your offer:
TITLE; EFFECTIVE DATE; RESPONSIBILITIES
Effective as of January 2, 2022 (the “Effective Date”), your title will be SVP, CFO, Entertainment, Consumer Brands and Media Commerce Services. You will have a dual
reporting relationship, reporting directly to MyLinh Hong, SVP, Chief Operating Officer with a dotted-line report to Monty Wageman, SVP, CFO. You will generally work out
of the Company’s Eden Prairie, Minnesota office, but you are expected to travel as required. As a Company employee, you will: (i) devote all of your business time and
attention, your best efforts, and all of your skill and ability to promote the interests of the Company; (ii) carry out your duties in a diligent, competent, faithful and professional
manner; (iii) work with other employees of the Company in a competent and professional manner; (iv) comply with all of the Company’s policies, as in effect from time to time;
and (v) generally promote the interests of the Company.
COMPENSATION
Base Salary
As of the Effective Date, your base salary will be at the rate of $290,000 per year.
Sign-on Bonus: You will receive a sign on bonus of $25,000 (less applicable taxes). This amount will be paid to you on your first paycheck immediately following your date of
hire. Per the Sign-on Bonus Repayment Agreement, signed by you, in the event that you leave the Company within 12 months of your Effective Date, you will be responsible
for reimbursing the company for any sign on bonus amount that has been paid to you.
Discretionary Annual Bonuses: You will be eligible for annual discretionary bonuses, which will be based on your performance, the Company’s performance, and such other
factors as are determined by the Company, with a target bonus of 40% of your annual salary. Whether any bonus payment will be made to you, and, if so, in what amount, will
be determined by the Company in its sole discretion. Any bonus awarded with respect to the Company’s 2021 fiscal year will be prorated based on the Effective Date. To be
eligible for any bonus, you must be an active employee at, and not have given or received notice of termination of your employment prior to, the time of the payment of such
bonus. Please note that payment of a bonus in any year does not guarantee payment of a bonus in any other year.
imediabrands.com
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Sign-on Award: iMedia will grant to you equity compensation awards to acquire up to 14,966 shares of iMedia’s common stock, with 50% of the award in restricted stock units
and 50% of the award in stock options. The option exercise price will equal the fair market value of iMedia’s common stock on the date of grant, which will be two business
days following iMedia’s next earnings press release. Your promotional award will vest on a 3-year vesting schedule beginning on the first anniversary of the date of grant. This
award will be subject to the terms and conditions set forth in the award agreement and the terms and conditions applicable in the Company’s 2020 Equity
Incentive Plan.
Long-Term Incentive Awards : Effective in 2022 and subject to approval by the Board and your execution of written award agreements provided by the Company, you will be
awarded a long-term incentive equity grant with a grant date fair market value of 45% of your base salary. This long-term incentive award will be subject to the terms and
conditions set forth in the written award agreements and the terms and conditions applicable in the Company’s Equity Incentive Plan. The Plan is administered at the sole
discretion of the Board, upon such terms and conditions as determined by the Compensation Committee of the Board and as set forth in any written award agreement and any
applicable plan.
WITHHOLDING
All salary and other payments you receive from the Company will be subject to applicable withholding taxes.
BENEFITS
You will be eligible to participate in any present or future employee benefit programs established by the Company for its employees generally or for all employees at your
organizational level, subject to the Company’s right to modify or terminate such benefit plans or programs at any time in its sole discretion and subject to the eligibility
requirements and rules of each such plan or program.
Based on your Effective Date, you will be eligible to enroll in the Company’s health insurance plans as of February 1st, 2022, if you enroll within 30 days of such date.

In 2022 you will be eligible for 176 hours of paid time off. In addition to your paid time off plan, the company recognizes 7 paid corporate holidays. Paid time off does not carry
over from year to year and you will not be paid for unused paid time off at any time, including upon termination of employment. Where required by applicable state or local
law, you will also be eligible for paid sick time.
Severance: You are eligible to participate in the Executives’ Severance Benefit Plan, and your employment is subject to the terms and conditions set forth in the Executives’
Severance Benefit Plan. All benefits received under that plan are subject to the execution of a separation agreement and general release. The Executives’ Severance Benefit Plan
is administered at the sole discretion of the Compensation Committee of the Board of Directors based upon such terms and conditions determined by the Committee.
Relocation Reimbursement and Temporary Housing: As a condition of employment, it is expected that you relocate to Minnesota. You will receive a total payment of $75,000
for relocation expenses, (which the company will also gross-up for taxes purposes) to be paid in 2 monthly installments, beginning with the first regularly scheduled pay period
following your date of hire. If within eighteen months (18) months following the Start Date you voluntarily resign from the Company or your employment is terminated by the
Company for cause, you will be required to repay to the Company the relocation payments and related tax gross-up payments pursuant to a repayment agreement.
imediabrands.com
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EMPLOYMENT AT WILL
Your employment with the Company will be “at will”, which means that it is subject to termination by either you or the Company at any time, for any reason, with or without
cause. This letter serves to outline the terms of our employment offer, but it does not constitute a contract of employment for any specific length of time.
CONDITIONS UPON OUR OFFER OF EMPLOYMENT
This offer of employment is expressly conditioned upon; (i) verification of your identity, prior employment and right to work in the United States; (ii) results satisfactory to the
Company on your reference, drug screening and background checks as applicable; (iii) your written acknowledgement of all Company policies that apply to you and the
Employee Handbook; (iv) your execution of the iMedia Brands, Inc. Protective Covenant Agreement.
The company reserves the right to change terms and conditions of this offer and, if accepted, the terms and conditions of your employment, at any time in its sole discretion.
Thomas, we are very excited about you joining iMedia Brands, Inc. and wish you every success in your new position.
Should you have any questions, please feel free to contact me at 952.943.6226.
Sincerely,
/s/ MyLinh Hong
MyLinh Hong
SVP Human Resources & Administration
Thomas Zielecki:
Date:

/s/ Thomas Zielecki

11/29/2021
imediabrands.com
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iMedia Brands, Inc.
Protective Covenants Agreement
iMedia Brands, Inc. (the “Company”) prides itself on developing and nurturing the talents of our employees. In doing so, we encourage our employees to develop
relationships with our business partners and vendors, and to learn about our business. Our people and their knowledge are our most valuable assets. Also vital to our
company is the protection of our confidential information, customer goodwill, and intellectual property rights in this very competitive world. Because of this, you
agree to abide by the following obligations:

1. Access to Confidential Information: While with the Company, you will have access to and obtain confidential or proprietary information about the Company,
including but not limited to, (a) trade secrets, samples, methods, models, research, computer files, accounting and unpublished financial information, financial
or business projections, cost, profit and sales information, agreements and/or contracts between the Company and its business partners, customer lists and
customer information, purchasing techniques, supplier lists and supplier information, licensing agreements, marketing, advertising and/or creative policies,
practices, concepts, strategies, and methods of operations, internal policies, pricing policies and procedures and employee lists; (b) information submitted by the
Company’s customers, suppliers, employees, consultants or co-ventures with the Company for study, evaluation or use; (c) technical information concerning the
Company's products and services, including product data and specifications, diagrams, flow charts, drawings, test results, know-how, processes, inventions,
research projects and product development; (d) any and all versions of the Company's proprietary computer software (including source code and object code),
hardware and documentation; and (e) any other information not generally known to the public which, if misused or disclosed, could reasonably be expected to
adversely affect the Company's business. Such information shall be collectively referred to as “confidential information.”
2. Confidential Information: You are aware that the confidential information is not readily available to the public. You agree that during your employment with
the Company, and after it ends, you will keep confidential and not disclose the confidential information to anyone or use it for your own benefit or for the
benefit of others, except in performing your duties as a Company employee. You agree that this restriction shall apply whether or not any such information is
marked “confidential.”
3. Third-Party Rights: You warrant that you are not bound by the terms of a confidentiality agreement or non-competition agreement or any other agreement
with a former employer or other third party which would preclude you from accepting employment by the Company or which would preclude you from
effectively performing your duties for the Company. You further warrant that you have the right to make all disclosures that you will make to the Company
during the course of your employment by the Company. You agree that you shall not disclose to the Company, or seek to induce the Company to use, any
confidential information in the nature of trade secrets or other proprietary information belonging to others. You further agree to provide the Company with a
copy of any and all agreements with a former employer or other third party which may limit your right to work for, or to make disclosures to, the Company.
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4. Duty of Loyalty: You agree that while you are employed by the Company, (a) you have an undivided duty of loyalty and fair dealing to the Company and will
work for the best interests of the Company and not take over any of the Company's business opportunities or prospective business opportunities for your
personal gain and/or to the detriment of the Company, (b) you will not engage in any other employment or business activity without the prior written permission
from executive management, and (c) you will not engage in any other activities that conflict with your obligations to the Company.
5. Company Property: All memoranda, files, notes, records or other documents, whether in electronic form or hard copy (collectively, the “material”), compiled
by you or made available to you during your employment with the Company (whether or not the material contains confidential information) are the property of
the Company and shall be delivered to the Company on the termination of your employment, or at any other time upon request. Except in connection with your
employment with the Company, you agree that you will not make or retain copies or excerpts of the material. In addition, upon termination of your employment
with the Company, or earlier upon request of the Company, you will also return to the Company all computers, cell phones, equipment, software programs and
other personal property belonging to the Company (whether provided by the Company, paid for by the Company, or the cost for which was reimbursed by the
Company).
You hereby assign to the Company, or its designee, all your right, title and interest in and to any and all materials, including without limitation, all original works
of authorship, computer programs, graphic art work, developments, concepts, improvements, formulas, algorithms, software, technology applications or trade
secrets, that you may solely or jointly conceive or develop or reduce to practice, or cause to be conceived or developed, during your employment with the
Company and which (i) relate to the Company’s present or prospective business, or to the Company’s actual or demonstrably anticipated research or
development, (ii) result from any work performed for the Company or (iii) result from any use of the Company’s equipment, supplies, facilities or confidential
information (collectively referred to as the “Works”). You further acknowledge that all Works that are protectable as such are “works made for hire” as that term
is defined in the United States Copyright Act. If for any reason any portion of the Works does not qualify as works made for hire, then you transfer and assign to
the Company all right, title and interest in and to the Works, including any copyright.
You agree to assist the Company, or its designee, at the Company’s expense, in every proper way, to secure the Company’s rights in the Works and any
copyrights or other intellectual property rights, including the disclosure to the Company of all pertinent information and data with respect to the Works, the
execution of all applications, assignments and all other instruments that the Company shall deem necessary in order to apply for and obtain such rights.
You agree that you will not use the name, marks or indicia of the Company or any of its vendors or business partners for any purpose without the prior written
consent of the applicable party in each instance.
This agreement does not apply to any invention for which no equipment, supplies, facility or trade secret information of the Company was used and which was
developed entirely on your own time, and (1) which does not relate (a) directly to the business of the Company or (b) to the Company's actual or demonstrably
anticipated research or development, or (2) which does not result from any work performed by you for the Company. By signing this agreement, you
acknowledge and agree that you have been provided written notification of your rights with respect to inventions as required by Minnesota Statutes Annotated
Section 181.78(3).
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6. Personal Attributes: You agree that iMedia Brands, Inc. may include and\or reference you and your Personal Attributes (defined herein) in its promotional and
marketing materials in any medium and for any lawful purpose, including without limitation in iMedia Brands, Inc. television broadcast content, on iMedia
Brands, Inc. website or applications, or otherwise on the internet, in brochures, and in displays at iMedia Brands, Inc. facilities or events. To effect this
permission, you hereby grant iMedia Brands, Inc. the unrestricted and perpetual rights to use and publicize your name (including, without limitation, any
nicknames, pseudonyms, stage names and the like) and likeness (including but not limited to your image, photograph, voice, commentary, quotes, personal
characteristics, and identifying features) (collectively, your Personal Attributes”). You acknowledge that you will not be compensated for the use of your
Personal Attributes, that iMedia Brands, Inc. is not obligated to use your Personal Attributes, and you shall have no right to inspect or approve the use of your
Personal Attributes except as provided herein. You further understand that you may withdraw this grant of permission at any time by providing iMedia Brands,
Inc. with notice in writing (to IMedia Brands, Inc., Legal Department, 6740 Shady Oak Road, Eden Prairie, Minnesota, 55344) of your intent to withdraw this
permission; provided, however, that any such withdrawal shall have no retroactive effect and will not require iMedia Brands, Inc. to cease or desist from the
ongoing or future use or publication of promotional or marketing materials in existence or development at the time of such withdrawal. Provided that iMedia
Brands, Inc. is in compliance with its obligations under this Section, you hereby waive and release iMedia Brands, Inc. from any and all claims relating to the use
of your Personal Attributes, including but not limited to claims of invasion of rights of privacy or publicity, copyright or trademark infringement, defamation or
any other cause of action arising out of the use, reproduction, adaptation, distribution, broadcast, performance or display of promotional and marketing materials
that include your Personal Attributes.
7. Post-Employment Obligations: You agree that your position with the Company requires and will continue to require the performance of services that are
special, unique, extraordinary and of an intellectual character and places you in a position of confidence and trust with the employees, customers, vendors and
business partners of the Company. You agree that in the course of your employment with the Company, you will develop a personal acquaintanceship and
relationship with the Company’s employees, vendors and business partners. In addition, you acknowledge and agree that in the course of your employment with
the Company, you will be provided with, and have access to, confidential information that is commercially valuable to the Company, the use or disclosure of
which, for the benefit of a Company competitor, would unfairly and improperly harm the Company. Consequently, you agree that it is reasonable and necessary
for the protection of the goodwill and business of the Company that you make the covenants contained in this agreement.
Accordingly, you agree that for the 12-month period following the termination of your employment, regardless of the reason for termination, you shall not,
directly or indirectly:
(a)

in any country in which the Company or any of its affiliates operates or contemplates operating during the 12 months prior to your termination
date, own, manage, control, have any interest in, participate in, lend your name to, or act as consultant, employee, advisor to or render services
(alone or in association with any other person, firm, corporation or other business organization) for:
(i)HSN, Inc., QVC, Inc., Jewelry Television Network and of their subsidiaries, and any of their affiliates who are primarily engaged in the home
shopping business; or
(ii) any other person or entity engaged in the television home shopping business; or
(iii)any infomercial business having as a primary focus the marketing to consumers of products of a similar nature as the products being offered on
the Company’s television programming or websites; or
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(iv) the directly-related e-commerce operations of another home shopping company or network, such as, for example, QVC.com or HSN.com;
provided, however, that the ownership by you of less than 1% of the outstanding shares of capital stock of any corporation listed on a national
securities exchange or publicly traded in the over-the-counter market shall not constitute a breach of this Section; or
(b)

solicit for employment, employ, or attempt to employ, as an employee or retain, or attempt to retain, as a consultant, any individual who is then or
at any time during the one-year period prior to the termination date was, an employee of or exclusive consultant to, the Company, or persuade or
attempt to persuade any such employee of or exclusive consultant to the Company to leave the employ of the Company or to become employed as
an employee or retained as a consultant by any other person or entity; provided, however, a solicitation pursuant to general recruitment advertising
that is not directed at the employees or exclusive consultants of the Company shall not be deemed to be a solicitation for purposes of this
provision; or

(c)

solicit or persuade, or attempt to solicit or persuade, any vendor, supplier or business partner of the Company to cease to do business with the
Company or to reduce the amount of business which any such vendor, supplier or business partner has customarily done or is reasonably expected
to do with the Company; or

(d)

solicit business on behalf of, or render any services to, any vendor or business partner of the Company in connection with sourcing, developing or
acquiring branded products and licenses for marketing and sale through Consumer Direct Commerce (as defined below).

As used in this Section, the following terms shall have the following meanings: (1) “solicit” shall include: (i) active solicitation of any Company employee; (ii)
the provision of information regarding any Company employee to any third party where such information could be useful to such third party in attempting to hire
any such Company employee; (iii) participation in any meetings, discussions, or other communications with any third party regarding any Company employee
where the purpose or effect of such meeting, discussion or communication is to employ such Company employee; and (iv) any other passive use of information
about any Company employee which has the purpose or effect of assisting a third party or causing harm to the Company’s employment relationships; (2)
“Consumer Direct Commerce” means marketing or sales in connection with or through (i) any live or taped direct response television programming, (ii) any
website affiliated with any live or taped direct response television retailer, (iii) any bricks and mortar location affiliated with any live or taped direct response
television retailer, and (iv) any video-on-demand, interactive television, podcast, mobile phone, branded new media or social media (e.g., Facebook) advertising
and any similar means of sale or any successor media to such means; and (3) "Company" shall include all subsidiaries and affiliates of IMedia Brands, Inc.
8. Remedies: You acknowledge and agree that the Company’s monetary remedy at law for a breach or threatened breach of any of the provisions of Sections 2, 3, 4
5, or 7 of this Agreement would be inadequate and, in recognition of that fact, in the event of a breach or threatened breach by you, or anyone acting in concert
with you, of any of the provisions of Sections 2, 3, 4, 5 or 7of this agreement, you agree that in addition to its remedy at law, the Company shall be entitled to
appropriate equitable relief in the form of specific performance, preliminary or permanent injunction, temporary restraining order or any other appropriate
equitable remedy which may then be available. You further agree that the Company will be entitled to such remedies without having to post bond or other
security and without having to prove the inadequacy of the available remedies at law.
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9. Non-Disparagement: You agree that you shall not, at any time, make, or cause to be made, any statement or communicate any information (whether oral or
written) that disparages or reflects negatively on the Company or its products, services or employees; provided, however, that this paragraph shall not prohibit
you from making any truthful statements that are required by applicable law or valid legal process, or that are protected by applicable law.
10. Protected Disclosures. You understand and acknowledge that in executing this Agreement, you are not releasing or waiving the right, without notice to the
Company, (i) to respond to a lawful subpoena or court order; (ii) to give truthful testimony under oath in a court or proceeding of a governmental agency; (iii) to
engage in concerted protected activity under the National Labor Relations Act; (iv) to file a charge or claim with the U.S. Equal Employment Opportunity
Commission, the Minnesota Department of Human Rights, the National Labor Relations Board, the Securities and Exchange Commission, or any other
government agency (each a “Government Agency”); (v) to communicate with or provide information or documents to any Government Agency, or otherwise
participate in or cooperate with any investigation, hearing or other proceeding of any Government Agency; or (vi) to receive an award for information provided
to any Government Agency. The rights enumerated above in this Section are not restricted, and shall not be narrowed by, any other provision of this Agreement.
11. Federal Defense of Trade Secrets Act Disclosure. You further understand and acknowledge that: (a) no individual shall be held criminally or civilly liable
under any Federal or State trade secret law for the disclosure of a trade secret that is made in confidence to a Federal, State, or local government official or to an
attorney solely for the purpose of reporting or investigating a suspected violation of the law; (b) no individual shall be held criminally or civilly liable under any
Federal or State trade secret law for the disclosure of a trade secret that is made in a complaint or other document filed in a lawsuit or other proceeding, so long
as such filing is made under seal; and (c) an individual who files a lawsuit for retaliation by an employer for reporting a suspected violation of law may disclose
the trade secret to his or her attorney and use the trade secret information in the court proceeding, so long as the individual (i) files any document containing the
trade secret under seal and (ii) does not disclose the trade secret except pursuant to court order. The rights enumerated above in this Section are not restricted,
and shall not be narrowed by, any other provision of this Agreement.
12. Severability and Reformation: If any provision of this Agreement is deemed invalid or unenforceable, the validity of the other provisions of this Agreement
shall not be impaired. If any provision of this Agreement is deemed invalid as to its scope, then notwithstanding such invalidity, that provision shall be deemed
valid to the fullest extent permitted by law, and the parties hereto agree that, if any court makes such a determination, it shall have the power to reduce the
duration, scope and/or area of such provision and/or to delete specific words and phrases by “blue penciling” and, in its reduced or blue penciled form, such
provision shall then be enforceable as permitted by law.
13. Miscellaneous:
(a) You agree that this agreement shall survive the termination of your employment with the Company.
(b) The Company shall have the right to assign this agreement, and, accordingly, this agreement shall inure to the benefit of, and may be enforced by, any and
all successors and assigns of the Company, it being understood that any such assignment shall not affect the terms and conditions contained in this
agreement.
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(c)This agreement is limited to its terms and is not regarded by either of us as an agreement, contract, or guarantee of employment between you and the
Company. This agreement supersedes all agreements concerning the subject matter hereof.
(d) No amendment or modification of this agreement shall be valid or binding upon the parties unless in writing and signed by the Company.
(e)The terms of this agreement and all rights and obligations of the parties, including its enforcement, shall be interpreted and governed by the laws of the State
of Minnesota, with regard to conflict of law doctrine.
(f)Prior to accepting employment with any person, firm, corporation or other business organization during the period in which the post-employment obligations
are in effect, you shall notify your prospective employer in writing of your obligations pursuant to this agreement and shall simultaneously provide a copy of
such notice to the Company and such prospective employer.
We look forward to the continued success of the Company and our mutually-rewarding work relationship.
AGREED TO AND ACCEPTED:
/s/ Thomas Zielecki
11/29/2021
Employee Signature

Date

Thomas Zielecki
Printed Name
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Repayment Agreement

Relocation Reimbursement
iMedia Brands, Inc. (the “Company”) has agreed to reimburse my relocation expenses in the amount of no more than $75,000.00 (grossed-up for tax purposes)
subject to the terms of a repayment agreement. In consideration of such reimbursement, I agree (i) I will provide the Company such receipts and other
documentation as requested by the Company prior to such reimbursement, and (ii) if I terminate my employment with the Company for any reason, or I am
terminated for “Cause”, within 18 months of my employment start date, I will reimburse the Company for the entire amount of such reimbursement (including any
related tax gross-up, if any) within six months of such termination.
Sign-on Bonus
As stated in my employment offer letter by iMedia Brands, Inc. (including its subsidiaries and divisions) to provide a sign-on bonus in the amount of $25,000 (less
applicable taxes and withholdings). I agree to the following:
1. That if I voluntarily resign my employment relationship with iMedia Brands, Inc. (including its subsidiaries and divisions) within twelve (12) months
of my employment effective date of January 2, 2022, I will reimburse the Company for the entire amount of the sign-on bonus.
Miscellaneous
Subject to applicable law, I hereby authorize iMedia Brands, Inc. (the “Company”) to withhold from any monies due to me at the time of termination all amounts
necessary to satisfy the obligation(s) referenced above, and I agree to pay all costs, expenses and fees incurred by the Company to enforce this Agreement. “Cause”
shall mean: (i) any act of fraud, embezzlement, theft or any other material violation of law that occurs during or in the course of my employment with the Company;
(ii) a willful breach of any of the Company’s policies; (iii) engagement in any competitive activity which would constitute a breach of my duty of loyalty to the
Company; (iv) the willful and repeated failure to substantially perform my duties for the Company (other than due to physical or mental illness); or (v) conduct that
is injurious to the Company, monetarily or otherwise.
Thomas Zielecki
Print Name (Thomas Zielecki)
/s/ Thomas Zielecki
Signature (Thomas Zielecki)

11/29/2021
Date

Exhibit 10.2
J. Alex Wasserburger
VP, Deputy General Counsel
6740 Shady Oak Road
Eden Prairie, MN 55344
(952) 943-6517

May 9, 2022
Tom Zielecki (tzielecki@imediabrands.com)
Dear Tom,
On behalf of iMedia Brands, Inc. (the “Company”), I am delighted to confirm the details of your promotion:
TITLE, EFFECTIVE DATE, and RESPONSIBILITIES
Effective as of May 9, 2022 (the “Effective Date”), your title will be SVP, Chief Financial Officer. You will report to Tim Peterman, CEO. You will generally work out of the
Company’s Eden Prairie, Minnesota office, but you are expected to travel as required. As a Company employee, you will: (i) devote all of your business time and attention,
your best efforts, and all of your skill and ability to promote the interests of the Company; (ii) carry out your duties in a diligent, competent, faithful and professional manner;
(iii) work with other employees of the Company in a competent and professional manner; (iv) comply with all of the Company’s policies, as in effect from time to time; and (v)
generally promote the interests of the Company.
COMPENSATION
Unless specifically addressed, all other areas of compensation and benefits will remain as outlined in your original Offer Letter and Employment Agreement.
Base Salary: As of the Effective Date, your base salary will be at the rate of $350,000.00 per year.
Promotion Cash Bonus: You will receive a promotional bonus of $50,000 (less applicable taxes). This amount will be paid to you on your first paycheck immediately following
your promotional Effective Date. Per the Sign-on Bonus Repayment Agreement, signed by you, in the event that you leave the Company within 12 months of your Effective
Date, you will be responsible for reimbursing the company for the entire sign on bonus.
Discretionary Annual Cash Bonus: You will be eligible for annual discretionary bonuses, which will be based on your performance, the Company’s performance, and such other
factors as are determined by the Company. Whether any bonus payment will be made to you, and, if so, in what amount, will be determined by the Company in its sole
discretion. Any bonus awarded with respect to the Company’s 2022 fiscal year will be prorated based on the Effective Date. To be eligible for any bonus, you must be an active
employee at, and not have given or received notice of termination of your employment prior to, the time of the payment of such bonus. Please note that payment of a bonus in
any year does not guarantee payment of a bonus in any other year.
WITHHOLDING
All your salary and other payments you receive from the Company will be subject to applicable withholding taxes.
imediabrands.com
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BENEFITS
This promotion does not have an impact on your current benefit elections or your time off award. You are eligible to participate in any present or future employee benefit
programs established by the Company for its employees generally or for all employees at your organizational level, subject to the Company’s right to modify or terminate such
benefit plans or programs at any time in its sole discretion and subject to the eligibility requirements and rules of each such plan or program.
EMPLOYMENT AT WILL
Your employment with the Company will be “at will”, which means that it is subject to termination by either you or the Company at any time, for any reason, with or without
cause. This letter serves to outline the terms of our employment offer, but it does not constitute a contract of employment for any specific length of time.
Tom, we are very excited about your promotion and wish you every success in your new position.
Should you have any questions, please feel free to contact me at 952.943.6517.
Sincerely,
/s/ J. Alex Wasserburger
J. Alex Wasserburger
VP, Deputy General
Counsel
imediabrands.com
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Exhibit 99.1

iMedia Brands Strengthens Corporate Leadership Team
Tom Zielecki Appointed SVP, Chief Financial Officer
Troy Collings Promoted to SVP, Chief Information Officer
MINNEAPOLIS, MN – May 9, 2022 – iMedia Brands, Inc. (“iMedia”) (NASDAQ: IMBI, IMBIL) today announces several executive additions and internal promotions,
including the appointment of Tom Zielecki as Senior Vice President, Chief Financial Officer, and the promotion of Troy Collings to Senior Vice President, Chief Information
Officer.
“We believe we are in the early innings of a significant growth phase. We grew revenue 21% year-over-year in fiscal 2021, and we expect similar annual revenue growth in
2022. It’s critical our small corporate team maintains the motivation and capabilities to continue to capture new opportunities and tackle new challenges,” said Tim Peterman,
CEO of iMedia Brands, “And I’m proud to say these executives are tested, passionate and ready.”
Tom Zielecki was appointed SVP, Chief Financial Officer effective today. Mr. Zielecki is a seasoned omni-channel financial leader with over thirty years of experience in fast
changing cultures, including sixteen years at Kmart/Sears Corporation, where his last role was the finance leader of several business units generating over $2 billion in annual
sales in Home Fashions, Jewelry, Outdoor Living, Toys & Seasonal. Immediately prior to joining iMedia, he was Brand CFO of LTD Commodities, a direct-to-consumer
cataloger. Mr. Zielecki began his career in public accounting at Deloitte & Touche in its assurance practice and at PriceWaterhouse in its mergers and acquisitions practice. He
is a CPA and holds a BA in Accounting from Walsh College.
Troy Collings was promoted to SVP, Chief Information Officer effective today. Since joining iMedia in June 2021 as VP of Technology, Mr. Collings has successfully led
several critical technology projects including the company’s Salesforce implementation, Sarbanes-Oxley compliance upgrades, and most recently ShopHQ’s change to PayPal as
its merchant processor. Prior to joining iMedia, Mr. Collings held numerous engineering, technology, and leadership roles during his six years at Target and seventeen years at
Cargill. He holds a BA in Computer Science and a BA in Accounting from the University of North Dakota.
iMedia also announced today that it has further strengthened its accounting, finance, and technology teams with the following:
·
·

·

·
·

Monty Wageman, previously iMedia’s Chief Financial Officer, has taken on a new corporate finance role as Treasurer, where he will focus on working capital
management, vendor relations, and the roll out of the accounts payable function as a shared service to all iMedia’s business units.
Megha Manan joins iMedia in May 2022 as VP, Technology QA & Compliance. Ms. Manan has over seventeen years of experience navigating the complexities of
software engineering through the pragmatic, consistent oversight of quality assurance, automation, and process improvement. Most recently, Megha spent nine years in
senior engineering roles at Bluestem Brands. Megha holds a MS, Software Engineering from North Dakota State University and a BS, Management Information Systems
also from North Dakota State University.
Matthew Barsness recently joined iMedia as VP, Technology, and is successfully leading the organization’s customer operations software engineering teams and process
that include Customer Service, Credit, Order Management, Fulfillment, Merchandising, and Finance business functions. Mr. Barsness has over twenty years of experience
in escalating technology roles that include eight years at Accenture and eleven years at Bluestem Brands. He holds a BS in Computer Science from the University of
Minnesota.
Sam Saman joins iMedia in May 2022 as, Director, Accounting. Mr. Saman will play an important role in supporting the various responsibilities within the controllership
function. He has over 17 years of experience, including escalating financial roles at Deluxe Corporation and Michael Foods. Mr. Saman holds a Master in Business
Administration in Finance from Florida Institute of Technology and a BS in Accounting from Winona State University.
Brent LaFrenz recently joined iMedia as Director, Finance, Planning & Analysis. Mr. LaFrenz is a seasoned finance professional with over 15 years of expertise leading
financial planning in matrixed organizations, including 14 years at UnitedHealth Group/Optum. Brent holds a Master of Business Administration from Colorado Technical
University and a BA in Finance from Buena Vista University.
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About iMedia Brands, Inc.
iMedia Brands, Inc. (NASDAQ: IMBI) is a leading interactive media company capitalizing on the convergence of entertainment, ecommerce, and advertising. The company
owns a growing, global portfolio of entertainment, consumer brands and media commerce services businesses that cross promote and exchange data with each other to optimize
their consumer engagement experiences and to position the company as the leading single-source partner to television advertisers and consumer brands seeking to entertain and
transact with customers.
Investors:
Ken Cooper
kcooper@imediabrands.com
(952) 943-6119
Media:
press@imediabrands.com
(952) 943-6125
Safe Harbor Statement under the Private Securities Litigation Reform Act of 1995

This document may contain certain “forward-looking statements” within the meaning of the Private Securities Litigation Reform Act of 1995. Any statements contained herein
that are not statements of historical fact, including statements regarding the expected impact of COVID-19 on television retailing are forward-looking. The Company often use
words such as anticipates, believes, estimates, expects, intends, seeks, predicts, hopes, should, plans, will and similar expressions to identify forward-looking statements. These
statements are based on management's current expectations and accordingly are subject to uncertainty and changes in circumstances. Actual results may vary materially from
the expectations contained herein due to various important factors, including (but not limited to): variability in consumer preferences, shopping behaviors, spending and debt
levels; the general economic and credit environment, including COVID-19; interest rates; seasonal variations in consumer purchasing activities; the ability to achieve the most
effective product category mixes to maximize sales and margin objectives; competitive pressures on sales and sales promotions; pricing and gross sales margins; the level of
cable and satellite distribution for the Company’s programming and the associated fees or estimated cost savings from contract renegotiations; the Company’s ability to establish
and maintain acceptable commercial terms with third-party vendors and other third parties with whom the Company has contractual relationships, and to successfully manage
key vendor and shipping relationships and develop key partnerships and proprietary and exclusive brands; the ability to manage operating expenses successfully and the
Company’s working capital levels; the ability to remain compliant with the Company’s credit facilities covenants; customer acceptance of the Company’s branding strategy and
its repositioning as a video commerce Company; the ability to respond to changes in consumer shopping patterns and preferences, and changes in technology and consumer
viewing patterns; changes to the Company’s management and information systems infrastructure; challenges to the Company’s data and information security; changes in
governmental or regulatory requirements; including without limitation, regulations of the Federal Communications Commission and Federal Trade Commission, and adverse
outcomes from regulatory proceedings; litigation or governmental proceedings affecting the Company’s operations; significant events (including disasters, weather events or
events attracting significant television coverage) that either cause an interruption of television coverage or that divert viewership from its programming; disruptions in the
Company’s distribution of its network broadcast to customers; the Company’s ability to protect its intellectual property rights; our ability to obtain and retain key executives and
employees; the Company’s ability to attract new customers and retain existing customers; changes in shipping costs; expenses related to the actions of activist or hostile
shareholders; the Company’s ability to offer new or innovative products and customer acceptance of the same; changes in customer viewing habits of television programming;
and the risks identified under Item 1A(Risk Factors) in the Company’s most recently filed Form 10-K and any additional risk factors identified in its periodic reports since the
date of such Form 10-K. More detailed information about those factors is set forth in the Company’s filings with the Securities and Exchange Commission, including its annual
report on Form 10-K, quarterly reports on Form 10-Q, and current reports on Form 8-K. Investors are cautioned not to place undue reliance on forward-looking statements,
which speak only as of the date of this announcement. The Company is under no obligation (and expressly disclaim any such obligation) to update or alter its forward-looking
statements whether as a result of new information, future events or otherwise.
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